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Q: Why is a feminist analysis of the law important? Sex discrimination and stereotyping are part of our everyday
lives, harming individuals and society. Yet gender norms are so deeply embedded that they can be invisible--we
often fail to see them and the power they have to shape and limit our thinking. Although there has been
significant progress in women's status in the US, sex inequalities continue to be alive and well in the legal system
and the larger culture. Yet the legal system can also be a tool to combat these problems. Feminism matters
because it beckons us to pay attention and work to change the foundations and impacts of sex discrimination,
expanding our possibilities as individuals.
Consider a few examples of the systemic forces at work. There was a time not all that long ago that women were
the legal property of their fathers and then their husbands and where the law allowed husbands to beat or rape
their wives. There are significant lingering issues flowing from this legacy. Today women are discriminated
against every day in places of employment-- where sexual harassment continues to be pervasive and women are
still fired or not hired because they are also mothers. As a group, women have far fewer economic resources than
men. Most mothers take significant time away from work to provide caregiving, experiencing wage and
retirement losses as a result. Despite this, the U.S. is the only developed Western nation that doesn’t have a
national system for becoming sick or for pregnancy or caring for a child or other loved one. Women working full
time are paid almost 20 cents less per dollar than men who work full time, and the pay gap is far greater for
women of color. Women do not have equal protection under the U.S. Constitution. I look forward to a lively
discussion of issues!
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the co-author of numerous law review articles and two books: Chartacourse Family Law: Cases, Policies, and
Practices (2015) and Property Law: Context and Practice (2016).

